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Kenya’s Health Workforce Information System:

A model of impact on strategic human resources policy, planning and management
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4. Discussion

Interviewees at the MOH and regulatory bodies all agree
KHWIS is a critical information system with a demonstrated
ability to generate useful data. Due to the phased rollout, the
use of KHWIS data is more advanced at NCK where the sys-
tem has been deployed longest; thus the impact of the data
is more evident on the nursing workforce. The success of the
nursing KHWIS resulted in expansion of the system in 2005 to
capture data on Kenya’s medical and dental, laboratory, and
clinical officer cadres.
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