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7. Discussion

In this section, we highlight some methodological and substantive issues to further encourage fresh investigation of the
concept of callings. The three features in our conceptualization of calling - action orientation, convergence of selves and pro-
social intention - offer the detail and specificity that Dik and Duffy (2009) called for to guide reliable and valid measurement.
Further archival and qualitative enquiries need to be conducted to flush out these features of callings and then proceed with
the usual scaling procedures employed in social science research, recognizing that callings have affective and cognitive

elements (cf. Dobrow, 2004) as well as active, behavioral elements. This means that measurement will require more than
self-report instruments; observation by second-parties may be required to detect behavioral indicators that appear to exhi-
bit and express tell-tale signs of pursuit of a calling. Eventually, multivariate techniques such as those employed by Liu

(2008) in the development of her new scale of spirituality could be applied to demonstrate construct validity (cf. Schwab,
1980) as well as criterion-related validity against appropriate, theory-generated criteria.
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