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The relationship between external job mobility

and salary attainment across career stages
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Method

Sample and procedures

Data were collected from professionals and managers from 40 Fortune 500 corporations in the United States and 60 large
publicly-traded companies in Hong Kong. The participating companies were from four industries: financial services,
communications, hospitality, and retailing. Questionnaires were sent to potential participants through their companies' mail
systems. Respondents were guaranteed anonymity and were provided with stamped, pre-addressed return envelopes.
Respondents were also asked to give a copy of a performance evaluation form to their immediate supervisors. The supervisors
then provided data on the job performance of their subordinates and returned these performance ratings directly to the
researchers in pre-addressed return envelopes. All participants were guaranteed anonymity and ensured that the performance
data being collected were for the sole purpose of this research project.
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