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Human capital theory: implications for human resource development
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Exploring the links between human capital and human resource
development

Definitions of ‘Human Resource Development’ (HRD) vary internationally in scope
of activities, intended audiences and beneficiaries, with factors influencing variations
including national economies, the influence of government and legislation, and the
influence of other countries (McLean et al. 2003: 41). Some countries have
recognized the links between developing human resources and national productivity
and performance (McLean ez /. 2003), and this is also reflected in many definitions
of HRD, including;:
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