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Human Resource Information Systems (HRIS) in HR planning and

development in mid to large sized organizations
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4. Results

It was seen that, even though not at the very optimum, HRIS still plays a key and important role in helping with
the Human Resource Planning and the Human Resource Training and Development functions. Its diverse uses are:

e Overall HRIS Recruiting Subsystem Utilization : The overall reaction to a blanket question about HRIS
utilization in planning and selection in an organization was positive. Majority of respondents agreed that
the utilization of HRIS is happening at a satisfactory level in their organization for human resource
planning.

e Opinions Regarding HRIS Job Analysis: Most managers’ opinions about whether their HRIS identifies
unfilled job positions accurately were positive. This is in sync with the general consensus that HR
information systems are very good with managing and manipulating raw data and even information. Also,
in a majority of organizations, the HRIS itself analyses current job positions and the employees at each of

them. In this manner, an HRIS can identify workforce shortfalls, and thus supports the development of a
recruitment plan
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