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5. Conclusion

This study examines the difference in the perception of knowledge based and soft skills perceived by employers
and educators. If sound difference found in the perceptions the right knowledge and skills should be incorporated in
accounting education, there should be some initiatives to synergize the role of employers and educators. Findings
reveal that there is significant difference between perceptions of the employers and educators in regards of the soft
skills that should be embedded to the accounting students. On the other hand, the respondents believed that the
industry assists in skill development through internship. Internship is an application or real situation that can
enhance or teach student about the knowledge base and skill development while assist with real environment or

industry. Thus accounting education reform is not only necessary, but imperative in Malaysia. Accounting education
should note rely on memorization of accounting notes as perceived by educators, and students should learn at a
faster pace as observed by the employers. Upskilling the graduates are important and skills should be implant not
only in universities’ life. This study focused not more than 10 universities and limited number of employers. For
future research, this study recommended that the employer’s population sample should be larger and focuses more
on accounting firm and audit firm. Future study may adopt other skills such as ethical awareness and pressure
resistance.
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