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Limitations and Directions for Future Research

In spite of its theoretical and practical implications, this study has some limitations. First, 
in this study, OCB was measured by employees’ self-report. Although we controlled for 
respondent’s social desirability in all data analyses, there is still some possibility that the 
participant ratings of OCB were affected by rater biases. Future research could address this 
issue by using third-party ratings of OCB collected from supervisors or peers. Moreover, 
given the dearth of research on interpersonal regulatory fit and work outcomes, future 
researchers may need to explore the differential roles of prevention and promotion fit in more 
diverse work outcomes, such as in-role performance, creativity, and deviant behavior.
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