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THE ROLE OF STRATEGIC INTELLIGENCE IN THE
DEVELOPMENT OF MANAGERS

COMPETENCIES PORTFOLIO
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Second - Discussing the Inferential Results

To insure that all the study hypothesis are accepted and indicate that the results of "strategic

Intelligence" affects in enhancing and improving the competencies of the managers portfolio
and thus indicate that all the competencies will take on these benefits will take on these

following three shapes:
e Treatment of the (weak) competencies and efforts to develop and promote it to (medium)

level through training programs.
e Development of the (medium) level competencies to reach (high) level through

specialized development programs.
Strengthen the effectiveness of some of the competencies that received (medium/high)

level of importance to increase the effect of reaching high productivity through

continuous and discontinuous programs.
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