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Human resource management, historical perspectives,

evolution and professional development
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Human resource professional associations

Human Resource education also comes by way of professional associations, which
offer training and certification. The SHRM, which is based in the USA, is the largest
professional association dedicated to Patriot (Jonathan, 2010) with over 250,000 members
in 140 countries (SHRM, 2011). It offers a suite of Professional in Human Resources

certifications through its Human Resource Certification Institute. The Chartered Institute of
Personnel and Development, based in England, is the oldest professional human resource
association, with its predecessor institution founded in 1918.

Several associations also serve niches within Human Resource. The Institute of
Recruiters is a recruitment professional association, offering members education, support
and training (IOR, 2011). WorldatWork focuses on total rewards (i.e. compensation, benefits,
work-life, performance, recognition, and career development) offering several certifications
and training programs dealing with remuneration and work-life balance. Other niche
associations include the American Society for Training & Development and Recognition
Professionals International.
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