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7. Conclusions

Limitations of our methods include typical caveats of subjec-
tivity, replicability, generalizability, researcher bias, less statistical
power than quantitative research in verifying trends, reliance on a
single respondent, and an in-depth approach to data gathering
limits the scope of the study and sample. To mitigate these limi-
tations, several industries are included in this cross-study to sup-
port validity and reliability with multiple respondents, multiple
researchers helping to control for the biases of individual re-
searchers, and the use of publicly available information for selected
companies. These attributes of our methods and triangulated
approach to analyzing findings from multiple industries supports
the development of an understanding of the phenomenon studied
and the generalizability of results.

Conventional approaches to environmentally focused efficiency
practices can discourage organizations from developing more
innovative approaches to solving complex problems. The oppor-
tunity provided by integration is of fundamental importance to any
organization because it connects the need for both vertical and
horizontal alignment of sustainability initiatives. To better align
cleaner production within business and society, organizations can
enable sustainability activities as a catalyst for change. Managers
can design and develop an integrated and shared understanding
and vision of our common future. Sustainable development and the
transition to a sustainable society (Broman, and Robért, 2017)
should be a reminder that a sustainable society is the goal, and the
activities an organization engage in are actually the measurable
characteristics of an organization’s integration toward this goal.
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