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Making HRM curriculum relevant —

a hypothetical practitioners’ guide
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Conclusion
Our objective in this opinion piece was to spark a debate that will eventually lead to
revolutionising the HRM curriculum and teaching in higher education settings. We have
provided arguments against the status quo whilst outlining our observation of the widening
gap between technological improvements and the teaching of HRM as well as the gap
between the contextual nature of modern HRM practice and the lags in pedagogical
reformations within the HRM curricula. It is observed that although different sets of data
point to a universal technological advancements particularly in internet and mobile
penetration, the teaching of HRM has not fully responded to accommodate these changes.
We believe the Contemporary HRM Curriculum Guide discussed above will serve as a
useful instrument that will provide a revolutionary framework for institutions, academics
and practitioners working on a new HRM syllabus. Despite this attempt, we acknowledge
that this model lacks empirical evidence and therefore will require a further research to
validate the views presented in this paper.
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