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Green human resource management: a framework for sustainable

organizational development in an emerging economy
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a. Limitations and Recommendations for Future Research

A possible limitation of this study may be that qualitative research is often criticized being
“impressionistic and subjective” (Bryman, 2004:284). The research can get biased through the
possible bias that the researcher may carry (McKinnon, 1988). In this study, attempts were made
to control personal bias by following a rigorous process of constant-comparison while coding,
keeping theoretical sensitivity, and through reflexivity. Moreover, after every interview
researcher had paraphrased her understanding to the concerned respondents thus clarifying any
misconceptions. The process helped in improving the quality of data and controlled self-serving
bias. Another concern for a qualitative research is that it raises questions on a generalization
(Bryman 2004). However, Kvale (1996) had explained that qualitative research attains analytical
generalization through assertional logic.
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