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Limitations and future research

The limitations should be highlighted with the theoretical and practical implications of the current study are 
discussed. First, this study tested the hypotheses based on cross-sectional data. Although our results indicate 
that common method bias is not a critical issue in the current study, self-reported data still impose limits 
on the current study. Collecting data from both employees and leaders, and integrating the data from 
different sources, with the goal of reaching more objective study results, would be helpful.

Second, because employees’ innovative behavior may go through dynamic changes, the cross-sectional 
approach creates another limit to our study. Indeed, we reported the significant relationships as associative 
and correlational, which may not be causal. Because the relationship between collectivism and innovative 
behavior may play out as a gradual process, a longitudinal study could help enrich our understanding by 
offering information

on their causal relationships and allow scholars to examine how authoritarian leadership influences employee 
creativity through team identification and LMX. The longitudinal design would help reduce common method 
bias, even if our test indicated that this bias was not serious in the present study. Thus, to interpret the 
potential causal relationships among the above variables, the longitudinal approach can be introduced into 
future studies.
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