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Information culture and organizational effectiveness
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5.

Research and practical implications

It would first be necessary to explore the typology empiri- cally. Is the typology

proposed here able to identify information behaviors and values that
describe the information culture of an organization? Are organizations
differentiated by distinctive sets of information behaviors and values
that reflect their information cultures? Assuming that we are able to
describe and differentiate information cultures, is information culture
linked to organiza-tional effectiveness? On this last question, we
propose three sets of hypotheses for further research.
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