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EFFECTS OF GREEN HRM PRACTICES ON EMPLOYEE
WORKPLACE GREEN BEHAVIOR: THE ROLE OF

PSYCHOLOGICAL GREEN CLIMATE AND EMPLOYEE GREEN
VALUES
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Research Limitations and Further Research Directions

This study has several limitations that need to be addressed. First,
green HRM and green management practices vary between firms,
industries, and economies. The participating firm of this study is an
Australian multinational enterprise operating in China. HRM
practices of multinational enterprises are subject to the effect of
country of origin (Ferner, 1997); hence, the sample of the study may
be not representative of wider Chinese industries
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