% JTo UlJ__JI

5291 sLaUlS o8 g 49

s w8 Olgie
Slslie: iz £43 9 o CS 8 Lelois ] Cudgiun

Lewgl3) 5 Lewl )|

s e LudSS) (lgie
Corporate Social Responsibility and Gender Diversity:

Insights from Asia Pacific
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Conclusion

In this study, we examine how CSR practices influence gender-diverse boardrooms of Asian
emerging economies. Using stakeholder theory and institutional theory, we examine the social

identity aspect of gender diversity in estab-lishing a theoretical foundation for listed firms where
board diversity has been emphasized by the regulators. Both institutional strength and technical

strength showed a positive relationship with overall CSR strength ratings. Insti-tutional strength

reflects the firm’s ability to meet expectations of the community and diversity stakeholders

through philanthropy, community support, and hiring practices. Technical strength reflects
positive exchanges with con-sumers, stockholders, and employees through product quality, good

governance, and employee compensation and benefits. Stakeholders value these strengths as

firm’s assets because enhancing overall reputation in these areas translates to a reservoir of
goodwill (Vanhamme & Grobben, 2009).
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