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CEO Gender, Ethical Leadership, and Accounting Conservatism
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Conclusion

This study demonstrates that companies with female CEOs report more conservative
earnings. Since female CEOs are more ethical and risk averse, we expect them to
recognize bad news in reported earnings in a more timely fashion. Regardless of the
measure of conserva-tism (i.e., Basu’s (1997) return-based model, Ball and
Shivakumar’s (2006) cash-flow-based model, or Givoly and Hayn’s (2000) accrual-
based model), we find con-sistent evidence that companies with female CEOs report
earnings more conservatively. Consistent with conven-tional wisdom, the
association between female CEOs and accounting conservatism is significant in firms
exposed to high rather than low litigation and takeover risks. A cross-sectional
analysis of the effects of CEO gender on accounting conservatism produced intuitive
results. Spe-cifically, the effects of gender are more pronounced in smaller firms and in
firms with stronger corporate governance.
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