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Career Plateau of Employees and its Causes
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VII. CONCLUSION

Although many pessimistic sentiments have been associated with
career plateaus, plateaued employees appreciate a few optimistic
experiences. Most important, some research suggests that given the
flattened organizational structures common to many organizations,
experiencing a career plateau may not be as humiliating or stressful
as it once was. In fact, the plateau event may not be a distinctive
situation but rather the norm for many employee’s career
development. From this perspective, plateaus may be more common
and acceptable feature in one’s career than was previously thought.
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