o \Ye JT< CJIJ—.'I

53515 sLaULS o8 g 9

OJ.«.gT Qbﬁb 9 &low 9,0 1Ll Fo LS)‘JJL‘«?

e uadSS) (lgis
Human resource accounting: A historical perspective and

future implications
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Recent Swedish-based developments

In addition to the research cited above,
another major catalyst to the resurgence of
interest in human resource accounting was
research conducted at Stockholm University
by members of the faculty of the Personnel
Economics Institute, including Jan-Erik
Grojer, Ulf Johansson, and Brigitta Olsson.
This “Stockholm school” of human resource
accounting has led to a critical mass of
scholars who are concerned about the
development of the field.

Contributions by this group have ranged
from a monograph authored by Grojer and
Johanson (1991) entitled “Human resource
costing and accounting” to an empirical
study by Bo Hansson of the relevance of HEA
information in investment decisions, using
data from the Swedizsh stock exchange.
Hansson (1997) presented evidence that
supports the hyvpothesis that HRA
information is eritical for increased accuracy
in investment-related decisions, especially in
knowledge-intensive organizations.
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