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5.3. Suggestions for future research

We hope the findings of this study stimulate further research.
We offer five suggestions for future studies. First, as this study
illustrates, the drivers of adoption in the early phases of the dif-
fusion process may be more complex and therefore more difficult
to understand than has previously been suggested. More work is
needed to shed light on, for example, the motivations of early
adopters and the innovation assessment process in the analysis
of innovations in this critical phase of diffusion. Second, because
our sample was drawn from manufacturing firms in Sweden and
focused on only one MAI, future studies could, therefore, replicate

has the potential to provide a more detailed explanation of imple-
mentation patterns in practice.
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