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Hypothetical Analysis of Employees’ Work Performance

based on HPHRP

JolS o0 das 5 dlie dgd gl cdblun das 3 3] iewd g5 L8 ol

Sole SIS lowo) cdllin LundSS) dinus b olyan (Giolys JoB) 339 Canyd b

aiz e Ol s oKy 3



http://iranarze.ir/hypothetical+analysis+employees+work+performance+based+hphrp

N JTd le__ll

539-L1> (sLaUls olSiig 43

4.Conclusion and analysis

This research proposes hypotheses mainly according to the influence of HPHRP on employees’
work performance and verifies such hypotheses with theoretical model, finally two effective
conclusions are made: () HPHRP will effectively affect employees’ work performance, so more
attention should be paid to employees’ attitude and behaviors and proper performance tracking and
evaluation mechanism should be established; @ the research results show that HPHRP can
effectively affect the employees’ competency and the management performance can be better
realized by improving employe€scompetency.
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