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5. Conclusion and future research

This study attempts to investigate the factors that affect the extent of the CSR disclosure among the largest listed
companies in Malaysia. Ownership structure and board characteristics have been incorporated as well as the board
compensation disclosure as a mediating role. The sample of the study was based on 100 largest listed companies due
to these companies are more possible to integrate CSR initiatives into their business operations. Hierarchical
multiple regression analysis showed that the board compensation disclosure as a mediating role has a significant
relationship with the CSR disclosure. This result indicates the companies that disclosed their board compensation
also has a higher awareness to disclose more CSR information in their company annual report. The finding is useful
for companies to identify those corporate governance aspects that are essential to enhance their CSR disclosure.
Since this study was limited to the largest companies in Malaysia, therefore in future, the researcher can further
focus on smaller size companies which are least likely disclosed adequately the impact of their business operations
on the CSR disclosure. The combination of quality and quantity aspects of CSR disclosure for future research also
should lead to more accurate results.
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