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5. Conclusions: emerging themes

We focused this review on a range of topics relevant to organizational research. We want to conclude,
however, by highlighting several themes that are consistent across topics. First, narcissism is a best
thought of as a trade-off; it will be positive in some contexts and from some perspectives and
negative from others. This has several consequences for researchers, but a key implication is that
the effects of narcissism might look small or varied unless critical moderators are assessed. As
noted, narcissism will be predict positive outcomes primarily in novel or chaotic situations, and
negative outcomes in stable, long term contexts and after threat. Second, many of the negative
consequences will be seen in the area of damaged relationships (especially in the long term).
Third, the complex structure of narcissism leads to significant concerns for selection. Selection
processes that focus on short-term performance, likability, rapid leader emergence, self
confidence, or public performance are likely to select for higher levels of narcissism. Just look at
our current crop of politicians and you can see the results of this selection strategy.

9By Slegbse oGl .5

shals gl Glia 53 Glegase 5 aSE L allo 5il b paayS 35,8 Gilsjle Giliiies 4y biye Silegage 3l slaials 4 3950 ol 52
3 Landly 3 @olass o gdie 48 s 53 O3le S0 Olgie 4 S o 4 SaRE0e8 w5l 350 S e S5 dt ATt
Sl a8 sl ol Lol el Lal yla GlASoea sl olaaels 3jpa ool die JSan sleeBaa il g g asles Cude laalBus
Al ol o5 jshilas g5 iyl age SLS LIS S o sd BT i 3 Cslize b SgsS Cul e Stisdogs
s 3 s g Oaaily g sl slaml 5 1 it leaaly g aadl b wis glecumag ;o Lulul ) Cute gloasly (Saadbogs
Iyge (Ckodily 35 Logas) db dnlgs daslie ddgdul bylgy dise 35 ke ladaly 3 8l 93 3y90 35 dbled Liagha
«aasily 3Slae 52 o Ll Slosisld b aalss joxia QLA sl 6 bline sla IS & (Saisdoss odguy Jiblu pge
g leml Sabdings YL pobia sl Sl (Sas aiyls 5,4 Geges 38lae [ 298 @ Olisabl sy @1 e ol wluigume

555 dgblgd dilice 1y waldasl apsly ol gl 3 dwS 085 Ollatulu &le a3l 4y i

LS

Canyd b JalS b doz s alie degs sy ilse dazy3 51 a3 5 Jols )
dole SIS lowsl e eandS5) diens b olyans (Giolys JoB) )9

dwle SIS lwsl couds des,3 OVl (i Gesiws ly

4000 *

aiz e Ol S5 oKy 3



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/narcissism+in+organizational+contexts+translation

