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9. Conclusion

Our research focused on a personality trait that has been
receiving attention recently — personal innovativeness in IT. We
examined the causal pathways by which it affects behavioral
intention by testing the mediating effects based on two alternate
theories (IDT and TPB/UTAUT) and tested the plausibility of
integrating constructs from both theories. Results indicated a full
mediation effect across the alternative models. The integrated
perspective performed better than either IDT or TPB/UTAUT and
highlighted the most important predictors of user acceptance of
an e-commerce system for streamlining the process and
procedures of hospitals. Personal innovativeness had a significant
effect on each of these predictors, showing that involving highly
innovative people throughout the adoption process is one of the
most important success factors in the implementation of a
technology.

65 a9
3 padud 5519 1l 03,5 Gz 595 4y 1) S5k azgd sl & Cowl uasd Sy » b Jhash; 55,8
(2355 Gyt 1) e (§laiaa (TPB/UTAUT 3 IDT) coliin 55 95l 13 (Slthaaly S (30l dlasess Lo IT
Olas pults Lpaasall Iy @k sa glaoile 03, dz LSy gosy M 5 2)080e M1 gyl Ll T aliwgs oS
Jas TPB/UTAUT jl jgs g 5 IDT I iy g dz il elSins iiags Sus slalia oo 5o Lol JalS 3 owias
Slaars) 5 Ladild 00,5 tole Gl 1) SgiS yled pluw Jhppdy GladdiS Lin Ul (afege 3 LiiSie
danie Gl 45 aijls LaouisS in Ghu Gl ) plS Ha 0 lolima (G asd (§)sly S pasiia Gliuyles

el (§58l9iSS F8)S 5 @ g0 Cudibge Jalse G ige 3 S inady dild @b 3 5l sl o131 055,550

LS

Canyd b JalS 0 doz s allie degs sy ilse 4oz 3 51 ad 5 Jols )
ole SIS lowisl e eandS51 diens b olyans (Giolys JoB) )9

dwle SIS sl couds des,5 OVl (Sl Gesiws lyo

4000 *

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/three+mediation+personal+innovativeness+user+acceptance+technology

