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Evaluating Association Degree Nursing Faculty Job Satisfaction
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Conclusion

The information collected about job satisfaction and ADN faculty
is congruent with similar findings of studies surveying baccalaureate
and graduate nursing faculty (Derby-Davis, 2014; Evans, 2013;
Roughton, 2013). The nursing faculty shortage is a symptom of the
worldwide nursing shortage. The findings provide program directors
with important information that can be utilized to create innovative
solutions that help retain current nursing faculty. In order to ensure
that adequate nursing faculty is available to educate the next genera-
tion of nurses, the areas of least satisfaction for ADN faculty need to be
addressed. Efforts to support greater faculty autonomy and to im-
prove faculty interactions with administrators will create a positive
environment that encourages faculty to remain in academia.
Conversely, addressing the factors that lead to job dissatisfaction can
encourage faculty to remain in academe. At a time of increased de-
mand for nursing care, the need for faculty recruitment and retention
is critical.
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