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Innovation Culture and Mechanisms and Their Effects

on Developing E-Business

L deg3

JoB 0 dos 3 dlas Al (gl . ddluw doo )3 ) Slowd (S Ll (4l

aiz e Ol i oKy 5



http://iranarze.ir/innovation+culture+mechanisms+developing+electronic+business

()

% JTd UIJ__Il

539-L1> sLaULS ol5ig 43

Conclusion

In the present world, economic structure of the worlc
tends to knowledge orientation for the advent of new
information technologies [Chen 2004]. All industries ar
influenced by information technologies and e-business
Thus, understanding e-business mechanisms receives grea
importance [Parry 2007]. To develop e-business, embedding
innovation culture at all social sections is necessary to turt
innovative ideas into practice. For this purpose, factors like
research and development, education system, and trust cat
be concerned. Innovation adoption is the first step
According to Rogers (1995), 5 factors of compatibility
complexity, innovation advantage, observability, anc

testability should be regarded in the case of innovation a
individual and organizational levels to lead to its bette
adoption and e-business development. Then the conceptual
model of the study was represented and the hypotheses were
tested. Testing and confirming H1, it was concluded that
innovation at organizational level leads to staff awareness tc
e-business mechanisms.
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