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Organizational Learning in a College of Nursing:

A Learning History
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Conclusion

The primary purpose of this study was to discover new insights related to organizational

learning in a college of nursing that may guide nursing faculty and administrators as they strive

to improve outcomes in their own colleges. Findings included four themes associated with
organizational learning in a CON: Character & Quality, Long-Term Perspective, Collaborative

Leadership & Adaptation, and Mentoring. College leaders can take specific steps to create a
culture of learning and to foster behaviors conducive to learning, which will allow them to
achieve their own desired outcomes.
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