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An Empirical Study on Enterprise Resource Planning

Implementation in Iranian Organizations
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5. Conclusion

The results of the empirical investigation demonstrate that ERP implementation is still in its initial
stages by Iranian organizations, despite an increased perception of the relevance of this topic and
application of it in the developed counties. The aim of this article was to investigate the motivators,
barriers& challenges, and the extent of desire of Iranian organizations, mainly based on a descriptive
analysis. Although 82 percent of respondents have classified all of the benefits mentioned above
“important” or “very important”, but only about 53 percent of respondents express their desire to
implement ERP. In this regard, the main arguments of Iranian companies against the implementation of
ERP were structural and contextual factors such lack of adequate investment on information

technology, managerial issues and lack of a competitive market condition and missing relevant know-
how, particularly regarding ERP systems.
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