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Strategic Importance of Human Resource Practices on Job

Satisfaction in Private Hospitals
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5. Conclusion

The highest positive value of the correlation between human resources practices and job
satisfaction presented in correlation matrix demonstrates that a special focus should be attached to
training and development, performance assessment and remuneration and particularly recruitment and
personnel selection so as to be able to improve job satisfaction of the private hospital employees in
question. In addition, it is also observed that recruitment and personnel selection as well as training and
development have an important effect on job satisfaction. The data collected in this study only aim to data
understand the topic.
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