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Human resource accounting and international developments:

implications for measurement of human capital
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Conclusion

International contributions made to the field of HRA have resulted in growth of both the
field HRA and the wider study of human capital, human resource metrics, intellectual capital,
and organizational management. Along with advances in HRA theory, it is encouraging to note
that some studies have been based on empirical research, case and field studies. Both the process
and inclusion of HRA measures in human resource decisions are expected to have implications
from the standpoint of providing measures that can compete with other investment proposals for
the firm’s resources, and demonstrate that the long-term benefits from such investments can be
positive. The movement toward fair value accounting seen in recent years, for both U.S.GAAP
as well as for international standards, indicates a more sophisticated approach to the
measurement of assets, tangible as well as intangible. This might suggest a willingness to
recognize the need for, and consider the measurement and use of HRA in future external
financial reporting.
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