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Conclusion 
The results of the present study revealed that the rate of committing deviant workplace 

behavior in university has been very low (1.5 to 5, on average). Besides, from among the four 
types of deviant workplace behavior, the highest rate of committing is witnessed in 
procedural deviation and the least one is seen in the political deviation. Financial deviation 
comes second in the list, while interpersonal deviation follows it. The university workplace 
can well justify these findings. First, most of the university staff have had a university degree. 
Second, they were working in a cultural and educational environment. And third, thy deal 
with clients who know their rights. Therefore, it is clear that the deviant workplace behavior 
would rarely emerge in such an environment.  
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