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Limits of the research approach

The Ph.D. neither asserts one’s claims to reflect the reality nor to give atruthfully effigy. It
makes a contribution to construct the reality in sense of the radical constructivism. The quality
criterion of emotions in project in the different project management sub-processes (start,
controlling, discontinuity and close-down) and methods of handling emotions can only be
assessed by operating in the reality of project management. The dissertation contributes a
possible way of viable reality constructivism. However the special challenge is to combine the
systemic theory of Niklas Luhmann and theories of emotions. In fact, emotions don’'t play an
important role in Luhmann’s literature. BAECKER (2004) reasons this disregard of emotions as
follows: Luhmann adheres that a theory of feelings is based on the theory of consciousness and
is maybe the initial point for a structural connection to the organism, in which the consciousness
is situated. But it is not describing the communication of feelings. Only this communication of
feelings could be a theme of sociology, not the fedlingsitself (Luhmann 1984, 370).
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