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Managerial Core Competencies as Predictors of Managerial

Performance, on Different Levels of Management
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3. Conclusions

The results of the study showed that in the analysis done for the entire sample of managers competencies level
explained 20% of the variance of the mean performance for three years and almost the same percent of the
difference between performance from 2008 and 2010(18,6%).

As the analysis was focused on each managerial level what the study found is that the core competencies level
predicted better the performance for top management and worse for first line of management. Using Stepwise
regression procedure the study found that the competencies most predictive for each management level are
different. For top management there were five important competencies which influenced the performance in 2011,
namely: Influence and collaboration, Strategic thinking, Learning, Motivation, and Self assessment of learning
capacity obtained by 360 feedback procedure (SAI).
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