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5.2. Future directions

This field research merits further replication and extension. For example, we assumed that mean individual self-
management within teams would foster greater team self-management, though the sole empirical inquiry into both
individual and group autonomy in traditional teams suggests weak—if not inverse—relationships between these two forms
(Langfred 2000). To validate our tenet, we call for simultaneous investigations of both team and individual self-management
in empowered teams, especially as many theorists speculate about their possible conflict (Barker, 1993; Pearce & Manz, 2005;
Uhl-Bien & Graen, 1998). Because our findings are drawn from a combined pooled-sequential arrangement MTS, further
inquiry should strive to generalize them to intensive arrangement MTS environments, where component teams operate more
interdependently (Marks et al., 2005). Moreover, the MTS collectives in this study are themselves sequentially interdependent
because wafer processing must proceed across all modules and more complex wafers are processed across modules more than
once. Further, our intra-team cohesion moderation warrants replication as we operationalized interpersonal attraction. Other
aspects of group cohesion, such as task commitment and group pride, may also condition self-management effects (Beal et al.,
2003).

http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/self+management+competencies+multi+team+productivity



