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Self-management competencies in self-managing teams:

Their impact on multi-team system productivity
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5.2. Future directions

This field research merits further replication and extension. For example, we assumed that mean individual self-
management within teams would foster greater team self-management, though the sole empirical inquiry into both
individual and group autonomy in traditional teams suggests weak—if not inverse—relationships between these two forms
(Langfred 2000). To validate our tenet, we call for simultaneous investigations of both team and individual self-management
in empowered teams, especially as many theorists speculate about their possible conflict (Barker, 1993; Pearce & Manz, 2005;
Uhl-Bien & Graen, 1998). Because our findings are drawn from a combined pooled-sequential arrangement MTS, further
inquiry should strive to generalize them to intensive arrangement MTS environments, where component teams operate more
interdependently (Marks et al., 2005). Moreover, the MTS collectives in this study are themselves sequentially interdependent
because wafer processing must proceed across all modules and more complex wafers are processed across modules more than
once. Further, our intra-team cohesion moderation warrants replication as we operationalized interpersonal attraction. Other
aspects of group cohesion, such as task commitment and group pride, may also condition self-management effects (Beal et al.,
2003).

ol gladgais,
Lo g 5> (0L, Cay e 395 3uSilie 033)5 (23 Lo digd Slplewl fidio (§ dRwgd 9 WISl diunld lass Oliudos oyl
Sl 0 5o 19,5 5o a9 Gl Hl9)S095 30 e Lol (120 B9 9 e dFHS e Giygy by SR (88 (D e D95
o8 Olajan Gl y lade Jgeol (a3 Glp-Coal JS 93 (0l B 53 -adlo puglize S Lms bulg) g owims Gl iiw
S 03leyd b Caw 955 31 (S3leay &5 4l o3l s ohag ) pailes (o0 L3 2i8)aB Sl 05 53 1y GO pd 5 A S e 295
97 3 ) D3 o AB)S (aS) Rez el Gl MTS S5 31 b sl 4l aSialeol sl ousdauil OLd oSas 3)95
2 5 5 dualy sgb 4 LSy la gl Lol 5o &5 S Ciygeo 0003 Gl MTS slahuoe 4y il puasd glp b b
vt 1 Jgaa US 5w 5 il jdne Giilag 1y Ll dianly a3y seb 4y pdags dsllhe pal )d MTS Olslaizd sgils 4y.0uS
b gk b o g plocsl Jiass egdle dhawb e Gailon Kb SU ) i o e gw 30 5 oo Sla 4dug 9 29)
OSas 52955 5958 5 515 o aiilen 2g)S plowdl Sod slaileal 0055 Sildas 13 5359 s el La 1) uS (e (und

Dile dzuold 1y 2 e 298 OlSE o e Sl

Canyd b JalS 0 doz s allie s sy e 4oz 3 51 ad 5 Jols )
ke SIS lowisl e aandS5) diass b olyas (Giolys JoB) )9

dole SIS lowsl couds des,3 OVl (Sl Gesiws ly

Ead 4 *

aiz e Ol i oKy 5



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/self+management+competencies+multi+team+productivity



