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Exploring the role of dynamic capabilities in firm

performance under the resource-based view framework
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5. Conclusion
5.1. Findings and discussion

This study applies RBV to discuss the mediating effect of dynamic
capabilities on improved performance. Additionally, this study exam-
ines the effectiveness of mediating with respect to different dynamic
capabilities. Analytical results demonstrate that VRIN resources can
enhance firm performance and, while non-VRIN resources have only
an insignificant influence. This finding regarding the relationship be-
tween performance and resources also supports the conclusions of
previous studies (Barney, 1986; Dierickx & Cool, 1989; Grant, 1991;
Ray et al.,, 2004; Wernerfelt, 1984). For the correlation of resources
and dynamic capabilities, path analysis shows that VRIN resources pos-
itively affect the development of all three types (integration, learning,
and reconfiguration) of dynamic capabilities. In contrast, non-VRIN re-
sources do not significantly affect the development of dynamic capabil-
ities. As RBV suggests, the analytical results also indicate that collecting
VRIN resources can improve firm performance and VRIN resources can
strengthen the development of dynamic capabilities, especially dynamic
learning capability. Notably, non-VRIN resources cannot improve firm
performance, and can even adversely affect the development of dynamic
integration and reconfiguration capabilities.
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