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GREEN HRM- DELIVERING HIGH PERFORMANCE HR
SYSTEMS
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CONCLUSION

This paper has reviewed the literature on Green HRM and a few Green Practices
and offered a model in Green HRM. The future of Green HRM appears promising for all the
stakeholders of HRM. The employers and practitioners can establish the usefulness of linking
employee involvement and participation in environmental management programmes to improved
organizational environmental performance, like with a specific focus on encouraging green practices
and help green management evolve and develop. Unions and employees can help employers to adopt
Green HRM policies and practices that help safeguard and enhance worker health and well-being.
The model presented in this paper clearly distinguishes the usually prevalent HRM system practices
in an organization from a system that implements Green HRM, thus highlighting the benefits of
Green HRM and some practices associated with it.
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