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Emotional Intelligence and Employee Outcomes:

Moderating Role of Organizational Politics
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Limitations and Suggestions for Future Research

This study has several limitations that need to be addressed in future research. First, all the study vari-
ables were captured from self-reported measures and therefore self-report bias cannot be ruled out.
Second, the samples for this study were drawn from several organizations from diverse sector of busi-
ness. Small sample size, drawn from several organizations, restricts the representativeness of the sample.
Nonetheless, the findings of this study are in line with the findings of the studies carried out in the dif-
ferent cultural contexts suggesting that though emotions are shaped by culture, employees’ attitude, and
behaviors are influenced by their EI in a similar manner irrespective of the culture.
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