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Problem with Human Resource Accounting and

A Possible Solution
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8. Implementation and Recommendations

The findings of this study are of immense importance to both standard setters and organizations. The movement
toward fair value accounting seen in recent years for international standards indicates a more sophisticated approach
to the measurement of assets, tangible as well as intangible. Given the view expressed by both academicians and
policy makers that the traditional financial reporting system not makes the grade to provide investors with value-
relevant information, it may well be that in the future, the reporting of Human resource accounting information in the
financial statements may be mandatory. Hence, the focus for policy should be to develop preeminent model for
valuing Human capital; establish guidelines for reporting and encourage compliance with said guidelines.

As the model yet proposed to quantify Human Resource lacks the acceptability, this might suggest a willingness to
recognize the need for, and consider the measurement and use of proposed solution where acquiring and
development cost are capitalize and amortized over the service period. Such an approach reduces problems of
prescriptive guidelines which require enforcing.
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