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Antecedents of pro-environmental behaviours at work: The

moderating influence of psychological contract breach
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5. Discussion and conclusion
5.1. Contributions of the study

The present research was performed to improve our under-
standing of what drives employees to engage in pro-environmental
behaviours on the job. To reach this objective, original data were
gathered to test an original research model in which perceived
organisational support, perceived breach, employee job satisfaction
and employee commitment to the organisation are examined as
determinants of PEBs. This study makes three main contributions to
the relevant literature.

First, social exchange theory has been used as a guideline for
examining the employee willingness to engage in PEB. Craddock
et al. (2012) noted that there is insufficient investigation of the
effects of social exchange related to environmentally sustainable
behaviour in organisational settings. By addressing this neglected
issue, the present research makes an important contribution to
environmental literature. VBN theory (Andersson et al., 2005),
theory of planned behaviour (Greaves et al., 2013) and stress
cognitive theory (Homburg & Stolberg, 2006) have been recently
tested for predicting friendly behavioural intent towards the
environment. Although for different reasons, each of these at-
tempts has provided mitigated results. Social exchange theory does
not challenge these three theories, but proposes an additional
framework that offers an alternative for predicting PEBs in the
workplace (Paillé & Boiral, 2013).
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