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Human resource management practices and project success, a moderating

role of Islamic Work Ethics in Pakistani project-based organizations
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5.5. Conclusion

This research focused on highlighting the importance of
selected HR practices for project success in project-based orga-
nizations. It was also concluded that the role of IWE is not very
significant in the context of Pakistani project-based organiza-
tions, moreover; interestingly it was found that IWE and PWE
have commonalities in their concepts in-spite of apparently
present huge differences. Lastly the research effectively com-
municates the fact that every employee has his/her own per-
ception of PS which needs to be standardized with the
development of uniform measures of units to be developed by
experts.
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