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Evaluating management training and development

in a cross-cultural context A stakeholder approach
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Limitations and future research

This study is not without limitations. First, the study was limited to two countries
between China and the UK for China’s MTD cross-culture initiatives. Further studies
need to examine similar MTD programs between China other countries, such as the USA
and Australia. Such research may provide additional insight to validating the evaluation
framework proposed. Second, the evaluation framework was based on China’s
Government-initiated overseas MTD programs. It may not be applicable to situations
where only two parties involved in training, e.g. trainees and training providers. Yet,
with increased globalization, governments of other developing countries have initiated
similar cross-culture training programs (e.g. Brazil, Russia, and India) in various
industries. Future research on comparing different evaluation criteria and approaches
across different cultural contexts may provide further insight to improve the proposed
framework.
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