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Identification of changes in small and medium-sized

enterprises in Austria — a qualitative r
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7.) Check the success of the project

According to Saka (2003, p.493) organisational
members tend not to question the status quo
unless they are faced with a necessary change
factor e.g. financial or political crisis and itis difficult
to break habitual routines that are embedded in
past learning. After a certain time period a success
review isrecommended by some interviewees. This
is necessary to check whether the implementation
of change took place on a sustainable basis or
whether people went back to the initial condition.
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