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Effects of Glass Ceiling on Women Career

Development in Private Sector Organizations — Case of Sri Lanka
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5. CONCLUSION OF THE STUDY

The main objective of this research was to find out the effects of GC on WCD of executive level

female employees who are working in private sector organizations in Sri Lanka. Overall, this
research showed that the GC has 27.4 % influences on the WCD among the Female Executive
level employees working in private sector organization in Sri Lanka. And also it is statistically
significant at the 5% significance level or at the 95% confidence level. Hence it can be clearly said
that other factors have 72.6 % influences on WCD.

The level of GC of Sri Lanka is measured using the mean value. The above data reveal that the
majority of the respondents exhibited low level of influence of GC. And also four sub variable of
GC lie within the range of low level.
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