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Fostering Good Citizenship Through Ethical Leadership:

Exploring the Moderating Role of Gender and Organizational Politics
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Limitations and Strengths

The above discussion should be interpreted in light of the design
limitations of the current study. First, our cross-sectional data do
not allow us to eliminate alternative explanations for our observed
relationships or to draw definitive causal inferences. For example,
it is possible that POP influenced ratings of ethical leadership or
that ethical leadership influenced POP. Further, it also is possible
that supervisors’ ratings of OCB were influenced by the political
climate environment in which they were collected. Because we did
not capture supervisors’ POP, we are unable to determine whether
OCB variance was subject to the influence of politics. In order to
establish whether these issues played a role in our analysis, future
research should incorporate longitudinal or experimental designs.

Second, all of our respondents worked for a state government.
There is evidence that expectations differ regarding the way man-
agers in the public versus private sector should perform their jobs.
Thus, it is unclear whether these results are generalizable to the
private sector. Future research exploring gender differences and
the role of politics perceptions in the private sector is needed to
determine the degree of generalizability of our findings.
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