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What monetary rewards can and cannot do: How to

show employees the money
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5. Conclusions

Monetary rewards can be a powerful influence on
employee motivation and performance. However,
monetary reward systems do not always live up to
expectations. A likely reason is the much lamented
science-practice gap in management and related
fields (Cascio & Aguinis, 2008). In other words, al-
though there is considerable empirical research on
what monetary rewards can and cannot do in terms of
improving individual performance, such research
does not seem to have reached many managers
and other organizational decision-makers. We relied
on the available research results to distill five prin-
ciples that, if followed, will allow organizations to
take advantage of what monetary reward systems
have to offer. However, the devil is in the details.
Thus, we also offered research-based guidelines re-
garding the effective implementation of each of
these five general principles. We hope that the adop-
tion of our five principles, as well as their implemen-
tation using our specific guidelines, will allow
organizations to improve their performance by ad-
dressing employees’ number one request: “Show me
the money!”

D deg3

58 Az 5
iafS 5,Shac 3 35501 505,36 a5 o M gl By
dias Jla ol gls plesas ol 23279 Lol aidls
b GBS (Jamea LYs 1 (So S 4 taygl, 1y ez
O asiye b Sjsm 5 Capade 3 Jos 3 ple (o b cauls
g dizat S0 Oyle 4 (2008 (i ST 5 g Suls) ol
wilaly e 3 Cute Slaa, SIS ay3a g0 aegd B Ly Sle
ot B Lol agls saeg o 5 Slae soug Bled 3 e gla
pan ple g Glpde ) (Gl Cued @ Lo fagly Jol duy
polt dr Lol pos 33,5 e (51 Lo aadll ody Gileile 1,8
Olejle 4y wluley Cjso po a5 paa,S 531 2925a Sla Jhagh
polizul s Sl gl R Shlia 31 G wss e o5l L
Sl Jamllygres Golpln el JSie o1 Olie Ll aoS
) Lol iz ol 3 S 54 38 Ghel b bloyl 5o 1) kel
L le of @hel 30 5 b Jol gy Jindy €5 pajlgdusl pao)S
B oass OBl la gleile @ o gle Jaslljsies I colid
S SLSHE T opled Cowlgd s o praly 5o,k 311y 398 5 5 lac

Moy Glas e w1y Ja” aiss

oo by e 05 o5 e g s blign a3 5 i g5 s 5
ol SIS o) e LwcdSS) dend b ol o (Lialg JoB) 9y

000 *

aio e Ol g7 o€y 3



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/monetary+rewards+cannot+show+employees+money



