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Human resources management in the system of organizational knowledge

management
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6. Summary

The knowledge management and the human resources management have a common part. In case of the
knowledge management it is a part connected with human resources management, in case of human resources
management- treating people as a capital. The knowledge management answers to some extent a question how to
manage human resources in order to make employees the driving force of the company’s development. The
knowledge management is a chance to increase the effectiveness of human resources management in the company
as it satisfies the staff needs of self-realization. That is why the employees are more motivated to work and as the
effect it is possible to better recruit, choose, train and improve the members of the organizations.
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