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A survey to study and compare factors affecting human
resources efficiency
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Discussion

The purpose of this study was to survey and
compare the factors affecting efficiency of the staff of
the Fars Office of Education. This office is one of the
biggest social organizations having the most number
of personnel with the responsibility of cultural
transformation either through teaching or in other
ways. Therefore, any society following sustainable
development needs to offer a proper education to its
people and this is not done unless the personnel are
efficient. Therefore, efficiency of the personnel needs
to be investigated (6).
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