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6. Concluding remarks

Human capital accounting is essentially, the identification and recognition in specific terms, of the
human value in organizational productivity. In the context of research and scholarship, it possesses
multidisciplinary trajectories. In empirical terms, its import is contentious. Indeed, a literature review
may not be an exhaustive documentation. However, it must highlight the essential aspects of the critical
developments in the subject matter or topical issue. It must be authoritative enough to uncover the
shortcomings of earlier studies and furthermore, show the strengths of the influential types of such
previous researches. Invariably, a good literature review would chart a course for future investigations.
In precise terms, a literature review of some significance is expected to expose the gaps in extant
literature. It is principally from such gaps that further researches are framed. Consequently, this study
has attempted to conform to the foregoing requirements of an impactful investigation. The study is
concluded by stating that the empirical import of human capital (human resource accounting) will be
difficult to convincingly establish and universally recognized. This study has further highlighted these
difficulties and recommends that further investigations be continued from here, in strongly determining
beyond alluring theorizations, the empirical importance of human capital accounting.
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