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Values, commitment, and OCB among Chinese employees
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5. Discussion

This study considers the interplay between values, commitment, and performance, where commitment is considered
in terms of two foci - the organization and the occupation and performance outcomes include both in-role and extra-role
behaviors. This study is one of a growing number to explore this interplay in terms of the conceptual framework advanced
here. However, it is one of the very few to look at these concepts outside of the typical Western setting—specifically, in China.

The findings support one obvious general conclusion, not necessarily a surprising one—namely, that Chinese employees
do differ in interesting ways from employees in Western cultures. This is demonstrated in particular by the strong effect of
continuance commitment as both a dependent and independent variable. Rarely has this form of commitment been found
to be strongly related to values as a dependent variable and to outcomes as an independent variable. The strong negative
relationship between self-direction and all commitment forms is also interesting and quite unusual. Indeed, many of the
current findings were not anticipated by the hypotheses advanced in this research. This can be attributed to the somewhat
exploratory nature of this study, which sought to test theories honed in one context in a very different, rarely examined
setting. The findings of this study do suggest some interesting and important insights that can provide ideas and directions
for future research, which will be elaborated below.

LI‘QL‘I-—E'

a8lae la 2,5 9 Jid 5 Glajlu - 95 95 b bl 3o dgsd a5 < 5,8 a b )3 1y 5,Shae 5 dgmd « lgdiyl G blite 1 dzlline ol
byl 3o Julia [l gl EES (Sl wity Jlo 30 Olllhs I 5 aslllae oal 9 e 48,5, )5 2L 5 A8 Og) laylid) Jeld
20 Logiad - 8 Juoa Jl gl puslie il 0 dS Gl ilallhe sgama JI S0 diz 8 ol lxial 3o 05 he agada Ls2le by
el el 0l - e

Giglite aBle 3)30 Slade) 32 g Sl &5 (i - 5800 LSl dodd S el i WS e A0l ) prdly agas dondi Sy La il
osly OLES e 3 diwily pukin Olgie @ paiue 553 G5B 51 b ols jab @) moge Gul WiS e Jee 28 SleSiad o Oluia)S L
BLijllenl oags Jadipe Coddh dy ¢ Jilians puitia Glaie ds L zrgy8 b 5 dily sutile Olsie dy ladiy)) b Sl 4y dgel S50 (0l s e
duod bwgd gl Gla dBl jl gl « zhd ok dy Dol Jgamayd WalS 5l 55 dgsi gla U ple 5 il Bost (s GeB e
201y la (58 o Wil amllhe (ol ALES] Cusle di bssse dilgd o §adge (ul L0gn 0UES Lo gl ¢ Faiod ol 5o 0 poha sla
ol Wl (0 € WIS (o0 lgidiy pe 3 Llor i i dmlline ol §la @bl .o)S (el « 00l Gy Sl @ 3 Oiglita jlews Jruome
Sl d Al dales 00l pusgl (uils g3 aF 0ul] Cilbuded (gl ol 5.5 Cae g la

D deg3

ooy e 05 o5 e g oy blign oy 5 i g5 o 5
ol SIS o) e LuwcdSS) dend b ol yon (Lialng JoB) 8y

000 *

aio e Ol g7 o€y 3



http://iranarze.ir/%D8%AC%D8%B3%D8%AA%D8%AC%D9%88/
http://iranarze.ir/values+commitment+ocb+among+chinese+employees

	Untitled
	Untitled

