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Human resource information systems:

Information security concerns for organizations
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4. Future research and conclusion
This study explored the under-researched area of HRIS and e-HR security. HRIS and e-HR security related issues were discussed,

while guidelines to cope with these security issues were offered through a research model. Considering that the use of HRIS, e-HR, and
similar enterprise systems will only continue to increase, it is essential that concerns related to HRIS security be addressed.

In order to fully comprehend HRIS and e-HR security, it is important that future research be focused on organizational level
studies investigating different facets of HRIS/e-HR security. Since enterprise systems such as the ones that offer HRIS/e-HR vary in
implementations across different companies, a qualitative research method may prove to be a more beneficial choice. Issues such
as HRIS adoption, privacy concerns, security, and trust are complex and sensitive in nature, and a qualitative based method will
provide the opportunity to provide a rich context to the study. We also contend that this method will also be effective due to the
fact that HRIS security and information security in general are naturally intrusive topics. A study can be derailed if participants are
initially skeptical about taking part in a study that may highlight information security based problems in their organization
(Kotulic & Clark, 2004).
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